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Scope and .Purpese

The following staff regulations form an additional part to the

revelant provisions contaived in the document entitled "Functions and

Regulations of the General Secretariat’. JIn accordance with Article
XVIIT of the Charter. these regulafions.together‘with those relevant

provigions of the "Funeticns éqgiRegulations of the Qeneral Secretariat",
shall embody the fundamental conditions of service and the bacic rights,
" duties and obligations of the General SYecpetariat of the Organization

‘of sfrican Unity (hereinafter referred to as the "Organization").

_ Aprlicability . - .

These rules and regulations are applicable to all statutory

members of the Secretariat.
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Section I ) /

DUTIEBg:OBLIGATIONStAND FRIVILIGES OF STAFF MEMEFRS

1. As defined by -Article XVIII of the Charter, members of the
Secretariat are iuternétiongl civil servants. The responsibilities
wre‘nbt~natioﬁal‘but-excluSively international, By accepting appointment
they pledge themselves to discharge their functions and to regulate
. their.condiuct with the interests of the Organization of African Unity ‘

only in view,

2. In the performance of.theif duties, the Administrative
Secretary-General and members of the General Secretariat shall not

gseek or receive instructions from any government or from any other °
authority external to the OAU, . They shall réfrain from any action
that is ! .ompaitible with %:.- p oper discharge of their duties with the
0AU, or which might reflect on their position as international officials
respousible only to the Organizatiop. They shall avoid any action

and in particular any kind of quiiq pronouncement. which may adversely
reflect on their status, or on the integrity, independencé and
impartiality which are reguired'by,that status, Staff members shall not
engage in any comtinuous or recurring outside occﬁpatidn or employment
without prior approval of the Administrative‘Seoretaryuﬁénerala

3. Staff memhérs are subject to the authority of the Administrative
Seeretary-General and'?? assignment by him to any of the activities or
offices of the OAU, The whéle time of a staff member shall be at the
disposal of the administrative Secretatry-General. The Admipistrative

Secretary-~{Jeneral shall establish a normal working week.

)

4 Official Holidays:- The anniversary of the signing of the
Gharterrof African Unity, the 25th of May q@oh‘year,{shall-be observed
ag an official holiday of the Organizaéidn. Official and public holidays
of the host country shall alsc be observed., The Administrative Secretary-
General shall publish from time to time a list of other holidays whioh
may be observed. by all‘orfspecific-members of the Secfetariatf

1
’
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S Members of the Secretarial shall not communicate to ‘any person

any information known to them by virtue of thelr official position which

hag not been made public, except in the course of their duties or by

authorization of the Administrative Secretary-Uengrals nor ghall they

at any time use such jnformation to private advantage. These obligations

do not cease upon separation fron the Secrat;riat. A
‘ .

6. No member of the Secretarist ghall accept any honour, decoration,

favour, gift or remuneration from any government or from any source

oxternal to the OAU, contrary to his obligations under Article XVIIT

of the Charter. '

7. Staff members may exerclse the right to vote but shall not,éngage
in any political activity which is 1ncon51stent with or might reflect
upon the 1ndependen0e‘and.lmpartlallty required by their status as

international civil gepvants.

8. Phe immunities and privileges attached to the OAU by virtue

of irticle XXXI of the Charter are conferred in the interests of the
Organization. These privileges and immanities do not imply that the
~staff members who enjoy them shall not perform their private obligations

or fail to observe laws and police regulatlons. Iq any case Where these
privileges and immunities arise, the staff members shall immediately report
to the Administrative Seqretary-General, with whom alone it rests to

decide whether they shall be waived. : .

94 Members of the Secretariat shall subscribe 1o the following

written declarations- N

! .
"1 golemnly undertake to exercise in all loyalty, discretion and
conscience the functions entrusted to me as an international
eivil servant of the Organization of african Unity, to dlscharge
these functions and regulate my conduct with the interests of
the OAU in view, and not 4o seek or accept instructions in regard
to the performance‘of'my duties from any government or other

authority external to the Urganization".
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Sectiop'II

SALARTES AND RFLATFD ALLOWANCES :

1. The Administrative Secretary-General and the Assistant
Secretaries General shall be entitled to the following emolumentis and
allowances and, if otherwise eligible, shall also receive such other

additional allowances as are available to staff members generallys-

-

(i) The admihistrative Secretary General:

Annual Basic Salary.

(ii) Purnished official residence.
official cars ' ' .
A
-(i1) - Assistant Seoretary General:

innual Basié Salary.
Accommodation Allowance.
Official car.

2. Salaries of staff members shall be fixed by the sdministrative
Secretary-General in accordance with the provisions of TABLE:—.A for the

Professional category, and TABLE - B for the General Service category.

3. Subject‘td gatisfactory service,‘sélary'increments.within
the levels set forth in TABLE — A and_TABLE.- B shall be awarded

annually.

4. ‘mhe Adminisirative Secretary-General shall determine the
salary rates to be paid to personriel specifically engaged on contract .

for various purposes.

He The idministrative Secretary‘General shall set wage rates and
oonditions of work for non-statutory staff at each office of the QAU
on the basis of the bést prevailing conditions cf employment in the

locali*y nncerned.
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REVISED (CONSOLIDATED) STATUTORY STAFF

SALARY SCALBS INCLUDING 10/ GENERAL TINCREASE
APPROVED BY THE GOUNCIL OF MINISTERS WITH

EFFECT FROW 1ST JUNE 1972

 paBIE mav
- PROFESSIONAL CATEGORY

)

(Psr annum in US dollars)

Level

T

Step.

.Ster  .pep

Step
v

Step

VI

step .

VII

] St’e_p

.u_otep
VIII

3tep
IX |

Pl
Aggigtant
Officer

6,864

V7:084

11* TIT

75304

7,524

TsT44

7!964

- 8,184

8,404

8,624

P2
Second
Offiger

8,40L

* 8,634

t

8,863

9,024

'9,325

|
[ 9,556

9,187

10,018

10,249

Py
Mirst
Officer

< 9,936

10,189

104442

10,695

10,948

11,201

11,454

11,707,

11,960

P4
Senior
Officer

12,295

12,581

12,867

13,153

\ .
13,419

13,725

14,011

14,297

14",58:}1 14,869

B>
Principal
Officer

.‘14,281

14,567

14,853}

15,139

15,425

15,711

"P6
Executive

16,113

16,443

116,773

17,103

{ Secretary

15,783
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REVISED (CONSOLIDATED) STATUTORY STAFF SALARY

‘SCALES INCLUDING 10/ GENERAL INCREASE APPROVED
BY THE COUNCIL OF MINISTERS WITH EFFECT FROM

~ 1T JUNE 1972

TABLE "B"

GENERAL SERVICE-CATEGOR¥

(Per annum in US dollars)

Step Step Step i Step Step i Step Step | Step Step | Step i
Level I I I IV v | v VII | VIII| IX | X
EGS -1 , : :
(Junior II| 2,542 | 2,635 2,708 . 2,791 |2,874 {3,957 | 3,040 | 3,123 | 3,206 | 3,289
% -
G5 - 2 . _ _ o i
fJuni:or 1 2,985 | 3,117 | 3,249 . 3,381 {3,513 3,645 3,777 3,909 [ 4,041 | 41173,|
Gs -3 | B o :
Senior IT|[3,762 3,927 | 4,097 | 4,257 | 4,422 | 4,587 4,752 | 4,917 | 5,082 5,247
GS - 4 _ o 1 | A
Senior I |4,926 | 5,091 5,256 | 5,421 (5,586 | 5,751 | 5,916 | ‘6,081 6,246} 65411
as-5 | o o | _ |
i Principal{5,757 5,922 69‘087 6,252 | 6,417 6,582 ‘6’7471 6}!912 T+ 07T Ty242

’
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6, The Administrative Secretary-General shall set the conditions
of compensation for overtime work to staff members serving at
established offices in the General Service category who are required

%o work in excess of the working week established for this purpose,.

To The Administrative SecretaryaGenerél may, in excepticonal and
compelling circumstances, and if the request of the staff member is
supported by a detailed justification in wiiting, authorize an advance
of salary., Salary advances shall be liguidated at a constanf‘rate as
deternined at the time the advance is authorized; in éonsecutive pay
pericds commencing not latter than the period following that in which
the advance is made. .

8¢ A staff member who has not been receiving an allowance, grant
or other payment to which he is entitled shall not receive retroactively
such allowances, grant or payment unless he has made written claim within
twelve months following the date on which he would have been entitled to

the iultial payment.

9, Related Allowances and Benefits. ‘

(i) Dependency Benefits: Staff members in both categories, who

4o not receive such allowances already, shall be entitled to
Teceive dependency allowances of US,.$2Q0. per annum for &.:a
dependent wife or dependen% husband and US.$150 per annum for
each dependent child up to 18 years of age; up to a maximum
of siy children. If both husband and wife are staff members
only one may claim dependence allowances with 'a view to avoid
duplication of benefits. Claime for dependence’benefits‘
shall be submitfed in writing each year and supported by °
evidence satisfactory to the Administrative Secretary-General,

(ii) Installat1on Allowance: A staff member shall be paid, in respect

of hlmself and his eligible dependents, an installation grant
for initial extraordinary living costs incurred following
arrival at the dgty-station from his home coqptr&. The
installation grant shall be paid for a period of three R L
at rates to be determined by the sdministrative Secretary-

General witi due regard to local hotel rates.,



, - CM/39

(1ii) Training Allowancers The Adminisirative Secretary-General

shall establish rules under which an extra pajmentawill be made
to. staff members in the General Service category who demonstrate
a satisfactory showing at training courses approved by the
Secretariat. Improvement in this context includes improved
proficiency in the use of additional working languages of

the Organization. The training allowance, subgect to satie-
factory showing at officially aﬁp;oved examinations, Shall be
granted in'the form of salary increments by one or iwo stepd

within a given poaet level.

Section III

APPOINTMMTS AND PROMOTIONS

1.1, The Administrative Secretary-Genéralk ghall establish an Appointments
and Promotions Board whose function will be to advise him on matters of
appointment, salary increments, promotion and review of staff in the

General Service and Professional categories.

2 ~ The Administrative Secretary-General shall appeint staff members with
the agreement of the Governmenis of their respective countries. Upon
appointment each staff member shall receive a letter of appointment signed
by the sdministrative Secretary~General or by an official in the name of the
Secretary~General. The letbter of appointment granted to every staff member

containe expressly or by reference 5]l the terms and conditions of employment.

e A copy of the Staff Regulations shall be transmitted to the staff
member with the letter of appointment. In accepting appointment, the

staff member shall state that he has been made acquainted with and accepts
the conditions laid down in the Staff Regulations. The appointment of every
staff membeér shall take effect from the date on which he sets out to travel

to assume his functions.

44 A former staff member who is re—employed shall either be given a
new appointment or he may be re-lnstalled in aocordance with the following
provisions. In the event of his be1ng given a new app01ntment, its terms

shall be fully applicable W1thout regard to any former period of service.
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1In jhe event of his being re-installed, the staff member's services shall
be considered as having been‘continﬁous, and he shall return to the OAU
any financial benefits he received on account of separation.' The interval
between separation and re—instatement shall be charged to the extent
possible andgnecessary, to annual leave, with any further period charged
$0 special leave without pay.

5. Staff members shall be responsible on or after appointment for
supplying the Administrative Secretary~General with whatever information
may be reguired for the purpose of determiﬁing or altering their statue
under the Staff Regulations, All facts of érrest, fine, imprisonment ,

for any offence other than a Hinor traffic violation should immediately
*9 reported to the administrative Secretary»General, A staff member may
at any time be required by the Administrative Secretary-General to supply -
information ooncerning facts anterior to his appoiniment and relevant

to his suitability or concerning facts relevant to his integrity

conduct and service as a staff member.

6. (1) Members of the statutory staff of the Secretariat shall be
Africans reoruited from Member States of the Organization of
African Unity and from African States still under colonial
Tule,
(i1) The administrative Secretary-General shall ciroulate %o
Governments of Nember States lists of existing vacancies at regular
‘intervals,_inviting necessary applications. \ ‘
(1ii) Im all matters of recruiément, due regard shall be paid to
cepted practices of international organizations, not more
than 10 members of the statutory staff being recruited from. any

one Member State.

(iv) The selection of staff members shall be made without dis-
tinction as to sex or religion. So far as practicable, selection
shall be on a competitive basis. Subject Jo the foregoing
provisions, and without prejudice to the recruitment of fresh ~

talent at all leveéls, the fullest regard shall be hed, in

filling vacancies, to the requisite qualifications and

experience of persons already in the Service of the
Organization.
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T. The Administrative Secretary~General Shall'eatablish
approprlate medical standards Whlch staff members shall be requlred

to meet before and after app01ntment from: time t0 time.

8, The Administrative Seoretary-General shall prescribe which
staff members are eligible for permanent appeintments. The pro-
bationary period for granting or confirming a permanent'appointment

. shall normally be one year. In individual cases the Administrative

" Secretary~General may extend the probationary period ‘for not more
than a furthér Year. Permanent appointment may be granted to staff
members who are holder of a probationary appointment and who, by

their quallflcatlons, performance and conduct, have fully demonsitrated
thelr sultablllty as international civil servanis and have shown that
they meet hlgh‘standards of efficiency, competence and integrity.
Permanent appointment shall be restricted initially o a limited number
of personnel who in the opinion of the Administrative Secrétary-Secrelary

are required for the essential continuity of work.

9. Fi?ed term and project appointments, having an.expirétion date
specified in the letter-of appointment, may be granted for a period

of one year subject to renewal or for the duration of a specific
project. Fixed term and project @pPOintmeﬁt may be granted to persons
recruited for service prescribed duration, includiné persons tempdrarily
seconded by natiénal goverhments or institutions for service with the

Organization of African Unity..

‘Section IV

ENNUAL, SPECIAL AND HOME LEAVE. - -

1. Staff members shdll accrue dnnual leave ‘while in fdll'pay

status at the rate of four weeks of working days a year, provided

that not more than twelve weeks of such leave shall bé-accumulateﬁw

" Any absence from duty not specifiocally covered by other provisions in

" these rulés shall be charged:to th'e staff member'e .iccraed anhual leave,
if anys if he has not accrued anniial leave, it shall be considered

as unauthorised and pay and allowances shall cease for the period of such

absence, A staff member may, in exceptional circumstances, be granted
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advance annual leave up to a maximum of 3 weéks, provided his sérvioce
£
is exvected to continue for a period beyond that necessary to acocrue the

leave 80 advanced.

2. Special leave may be authorised by ‘the Administrative Secretary-
General in exceptional cases. Special leave, with full or partial pay
or without pay may be granted for advanced atudy or research in the
interest of the Organization of African Unity, in cases of extended
illness, or for other compelling reasons for such period as the

Administrative Secretary-General may prescribe.

3. Eligible staff members shall be granted home leave once every

two years. A staff member whose home counfry is thé country of his
official duty station shall not be eligible for travelling expenses

for home leave, Staff members who are serving outside their home country
shall be entitled once in every two yedrs of;quélifying service to visit
their home country at OAU ex;enseﬁfor'the,purPOSe of spending in that
country a substantial period of annual leave. The country of home leave
shall be the country of the staff member's nationality, unlgss in
exceptional and compelling circumstances the isdministrative Secretary-
General authorizes as the home couniry, for the purpose of this rule,

a country other than the country of nationality.

4. The services of an eligible member is expected by the Administrative
Secretary-General to continue at least one year beyond the date of his
return from any proposed home leave on the understanding that in the

case of the f£iprst home leave his service is also sxpected to continue

at 'least one year beyond the second anniversary of his date of appoint—
ment and that in every other case his service is also expected %o continue
at least one year beyond the second anniversary of the date of departure
on his.p1evious home leave. Home leavé may be taken, subject o the
exigencies of service, at any time during the calendar ysar in which 1t
falls due. In exceptional circumstances, 2 staff member may be granted
advanced home leave provided that'not less than éighteen months of

gqualifying service have b@enﬂﬁympleted or that not less than eighteen
Es

?p : §
'd@@, REFERENC‘ -
Z S pE WY
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months of qualifying service have élapsed since the date of return

from his last home leafe.

A staff member may be required to take his home leave in gonjunotion
with travel on official business, due regard being paid to the interest
of the staff member and his family. Travel of dependents shall be in
conjunction with the approved home leave of the staff member, Dependent
children whose parents are étaff members each of whom is entitled to home.
leave, may accompany e¢ither parent provided that the frequency of travel

does not oxceed once in every two years.

Section v

SOCIAL SHECURITY

The :zdministrative Secretarvaenefal shall establish a soliems
of social security for the staff, including provisions for gick ‘leave,
maternity leave, and reasonable compensation in the event of illness,
acoident or death attributable to the performance of offiecial duties on
behalf of the OAU,

1. Sick Leave:

(1) 411 sick leave must be approved by or on behalf of the

Administrative Secretary-General.

(ii) A 'staff member holding a fixed-term appointment for less
than one year shall be granted sick leave credit at the rate

of two working days per month of contractual service.

(iii) A staff member holding a probationary apfointment or a
fixed-term aprpoititment of one year or longer shall be granted
gick leave up to two months on-fu;l salary and two months on
half salary in any period of twelve consecutive monfhs, provided
that the amount of sick leave permitted in any three consecutive
years shall not exceed eight months, four months on full salary

and. four months on half salary.
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(iv) A staff member who holds a permansnt or fegular _
appointment shall be granted sick leave up. to three months
on full salary and three months on half salary in any period
of tWe%ve consecutive months, provided that the amount of
sick leave permitted in any three consecutive yeors,shall no%
exceed twelve months on full salary and six months oun hald
salaxry. '

(v) Except with the approval of the sdministrative Secretary-
General, no staff -member may be granted sick leave for a perioc
of more than three consécutive vorking days without producing
a certificate from a duly quelified medical +y«zii . ioners to ba
designated by the sdministrative Secretary-General, io tae
effeét that he is unéble to perform his cutlies and stating
the nature of fhe illness, and the probable durailon of
‘incapacity.. Such certificate shall, except in circunmstances

.beyond the control of ths staff nexber,bs produced not later
than the end of the Tourth working day following the initial

‘absénce from duty of the stafflmember.

2, Maternity Leaves:

“ a. -A staff member who will have served continuoustly for one year

at the anticipated time of confinement:

(i) Shall be entitled *o zbsent herself from her duties
until. the date of confinement upon producing an
acceptable medical cerbificate that their confinemert

will probably_take_place‘within £ix woeks,

(ii) Shall be excused from working during the six weeks
following confi»ement: In any case, the staff member

will be entitled to a total of twelve week's leave,
(12i) Shall receive matecnity leave on full pay for the entire
duration of her absence in accordance with the above

provisions. .

b, A staff member with less than one year of continuous service
‘at the anticipated time of,confinement shall De given her accrued
annual leave, and on her reguest, special leave without pay fox»
the balance of her absence in accordence with (i) and [ii) of

paragrarh (a).



CM/39

3. Insurance and Terminal Benefits:

KD Insurance: The Organization shall establish a comprehensive
insurance scheme for members of Secretariat whilst employed by the

Organization.

b, Gratuity: The Organization shall pay a gratuity amounting
t0 .4..% of the basic annual salary to each staff member employed
on contract or on a fixed-term %4#18 of not less than one year,

on the satisfactory completion of his service or contract.

Ce Pension: The Organization shall create a Pension Scheme
for members of the Secretariat admitted into its permanent service,
Rules governing this scheme shall be submitted by the administrative

Secretary—-General to the Council of Ministers for approval.

Section VI

TRAVFL EXPRNSES

Y

(1) Before travel is undertaken, it shall be authorized in writing by
the Administrative Secretary-General. A staff memeber shall be personally
responsible for ascertaining that he has the proper authorization before

commencing travel.

(2) Staff members travelling on authorized missions or home leave are .
entitled to transmit allowance, i.e. to cover food and lodging, as well as
for reasonable terminal expenses., The Administrative Secretary-General

will, from time to time, publish reasonable rates for both purposes,

(3) Travel on authorized missions will be on the shortest possible and
most appropriate routes. For such purposes,. the 4dministrative Secretary-
General shall, from time fto time, publish modes of frequently travelled

routes from Headquarters to other points.

(4) In some caées where there is need to provide for excess baggage
privileges,; the Administrative Secretary—ﬁeneral shall, from time to time,
state those specific cases. A4S a general rule, excess baggage privileges
will be given onlyg for the transyortation of official property of the

Organization.
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(5) The sdministrative Secretary-Gehieral and the Assistant Secrefaries
General will travel on first class acoommodation., Unless the Administrative
Seeretary-Ueneral otherwise designates in writing,.all other personnel

will travel by air on economy class, by sea on second-class accommodation,
and oh such appropriate classes in other means of travel as may be detérmined

by by the sdministrative Secretary-General.

(6) ¥When personnel are required to use their private motor vehicles
* for official duties, they will be reimbursed for pre~authorized expenses
incurred .on a reasconable standard to be determined by the Administrative

Secretary-General,

(1) All other and unforeseable and reasonable expenses incurred in
connection with official duties will be reimbursed subject to presentation

of satisfactory receipts and doéumentary evidence,

'(8) . Upon the death of a staff menmber dr of his dependent, the OAU - |
shall pay the expenses of transporting the body from the official duty

station to his home country, provided this is requested.

(9) Subject to the above provisions, the Organization of African Unity
shall pay travel expenses of a staff member and his eligible dependents
from his home country to and.from-the official duty sfationwon initial
appointment and on separation from service provided that his appointment
was for a period of one year or longer or he had, completed not less than
one year of continuous service. '

{10) A staff member who resigns before completing one year of servios

or within six months following the date of his return from home leave shall
not normslly be entitled to payment of return'fravel expenses for himself
or his dependenés. The Administrative Secretary-General, may however)
aunthorize such payment if he is satisfied there are compelling reasonsk
for s6 doing. Mtitlement to return travel expenseS=shall ceage if travel
has not commenced within three monthe after the date of separatlon. In
the case of a staff member with a fixed-term app01ntment of less than a
year; the 04U shall pay the +travel expenses of the staff member only

and upon the completion of the project.or mission speolfled in the letter

of appointment.
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Section VIT '

STAFF _RILATIONS.

Staff Councils The Administrative Secretary-General shall

‘establsih‘a Staff Council for the purpose of ensuring continuous contact
and harmony between the Administrative Secretary-General on the one hand,
and staff members on the other, and between staff members. The staff
Council shall be entrusted‘toyadvise the Administrative Secretary-
Ceneral on the administration of the Staff Rules and Regulations, and to
‘make proposals to the sdministrative Secretary-General for improvements
in the situation of staff members, both as regards their conditions of
work and their general welfare., The Administrative Secrei;ry»Geueralv

shall pdblish rules governing the membership and function of the Staff

Council.
Seotion VIII
GENFRAL PROVISIONS -
i. Gender of Termg: In ﬁhése rules reference to staff mémbers in

the masculine gender shall apply also to women, unless clearly in-

apﬁropriate from the context.

.~

2e Exception to Staff Rules : The_Adminihtrative Seoretary«Generai

shall publish such additional administrative instructions as he deems
useful and necessary g0 long as ‘these instructions are consistent with

the Staff Regulations and other decisions of the Council of Mlnlsters.

3. Disciplinary Measures: The Administrative Secretary-General may
impose disciplinary measures on staff. members, 4f in his opinion, such
action would be in the interest of the Organization. Disciplinary

measures shall consist. of warning, written censure, suspenslon without

Pay,s demQtlon or dismissal for violation of the Staff Rules and Regulatlons,

3 ’

misconduct, lack of integrity or competence.

u

4. Separation from Servicet

a., . Staff members may resigh from the Secretariat upon

giving the Administrative Secretary-Qeneral three month's
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written notice or rgsignatibn by staff members having permanent
appointments and thirty days! written notice-oﬁ resignation by
those Lrving fixed term 6r probationary appointments, The
Adminigtrative Secretary-General may, however, accept resignations
on shorter notice. If, zpon vesignation a staff member has accrued
an annual leave, he shall be paid in jieu thereof a sum of money
equivalent to his salary for the period of such accrued leave up

t0 a maximum of two months, “

b, The Administrative Secretary-General may terminateé
' the apybintment of a staff member giving his reasons therefore

and three months'’ written notice of such termination of staff
members having permanent appointiments and thirty days" written
notice of“terminaﬁiﬁn of staff members with fixed-term or !
probationary appointments. In lieu of these notice periods
the sdministrative Secrstary-General may abthorize compensa-—
tion calculated on the basis of‘the galary Whidh.the‘staff
member would have received, had the date of termination .
'Yeen at the end of the notice period. If upon termination

. a staff member has accrued annual leave, he shall be paid
in lieu thereof a sum of money equivalent to his ealary
for the per?od of such accrued leave, up to a maximum of two

months.

5. _ Financial ResPOQSibiligxi Any staff member may be required to
yeimburse the OAU either partially or in full for any financial loss
guffered by the Organization as a result of his negligence or of his

having violated any regulation, rule or @dministraﬁive instruction.

6 Staff Member‘s_Beneficiaries: 4t the time of appointment eaock

staff member shall mominate a beneficiary or beneficiaries in writing
in a form prescribed by the idministrative Secretary-General. In the
event of the death of a staff member, all amounts standing to his credit

will be paid to his nominated beneficiary or beneficiaries.

7. Propriotary Rights: 411 rights, including title, ocopyright
and, patent rights, in any work performed by a staff member as part
of his official duties, shall be vested in the Orgahization of”

African Unity.
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. 8. Definition of Dependenéy: *The‘folIOWing definition shall govern

the payment of dependency allowances:

8 A depéndent spouse‘sﬁdll be a spouse whose eccupational
earnings, if any, do not ciceed an amount established by the
Adminietrative Seoretary*General for this purpose. This amount
'Shall'normaily'be the approiiate}equivalent of the lowest
entry level of the OAU salary gcale. The aﬁount establishéd
by the Administrative’ SecretaryWGeneral shall be published to
the staff by administrative 1nstruct10n or other appropiiate

" means.

b, A "child" shall be the unmarried child of a staff member,
under the age of 18 years, and not covered by dependency allowance
of his father or mother. If the child is totally and permanently

disabled, the requirements as to age shall be waived.
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