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S_oope and .Purpese . 

The,following staff regu] a tiona ':!'orm an addi tiona.l part to the 

revela.nt provisions contaioed in the document entitled "Functions and 

Regulations of the Ga!leral Secretariat", .In accordance with Article 

' 
XVIII of the Charter, these regulations togeth~· with those .relevant 

provisions of the "Functions and Regulations of the General Secretariat", 

shall embody the fundamental conditions of service and the bae:io rights, 

duties and ·obligations of the General Secretariat of the Organization 

. of African Unity (hereinafter referred to as the '~Organization"), 

,· 

- . 

Tnese rules and regulations are applicable to all statuto1:y 

members of the Secretariat. 

. .. 
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Section I I 

DUTIES, OBLIGATIONS•AND PRIVILEGES OF .STAFF MEMBERS 

1. As defined by ·Article XVHI of the Qharter; members of the 

Secretariat are internatiomtl oiv,il servants. The .responsibil-ities 

are not national .but exclusively int~rnationa:l. By accepting appointment 

they pledge themselves to discharge their ftmotions and to regulate 

. their. conduct with 'the interests of the Organization of African Unity 

only _in view .• 

_2, In the performance of their duties, the Administrative 

Secretary-General and mel!lbers of th'e General Secretariat shall not 

seek .or receive instructions from any_ government. or from any other 

~tuthority 

that is ~ 

external to the OAU, , They shall refrain from any action 

· .. cmpatible wi_th ":-- p oper discharge of their duties· with the 

OAU, or which might reflect ·~n. their position as interna t:i:onal officials 

,responsible only to 'the Organization. They shall avoid any action 
' 

and in particular any kind of public pronouncement which may adversely 

r.efleot on their status, or on the integrity, independence and 
' 

impartiality which are regLlired by, that status. Staff' member!'! shall not 

engage in any continuous or recurring outside occupation or employment 

without pr:i:or approval of' the Administrative Seoretary .. Jeneral, 

). Staff mem)lers are subjeo.t to the authority of the Admin:i:strative 

Secretary-General and t_'l assignmen.t by him to any of the ac'tivi ties or 

offices of the OAU, The whole time of a staff member shal'I be at the 

disposal of the Administrative Secretary-Gen.eral. The Administrative 

Secretary-General shall establish a normal working week, 

4• Official Holidays:-

Charter of African Unity, the 

The anniversary of the signing of the 

25th of May e_aob year, shall-be observed. . ' 

as !l,n official holiday of the Organization, Official and public holidays 

of the host country shall also be observed. The Administrative Secretary­

General shall publish from time to time a lfst of other holidays which 

may be observed. by all or specific members of the Secretariat. 
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5, Members of the Secretariat shall not communicate to ·any p.erson 

any information known to them by Tirtue of their official position which 

has not been made public, except in the course of their duties or by 

authorizatio_n of the Administrative Seoreta.ry-Gen~alJ nor shall they 

at any time use such information to private :advantage, These obligations 

do not cease upon separation from the Secretariat. 

6, No member of the Secretariat shall accept any honour, decoration, 

favour, gift ~r remuneration from any government or from any source 

external to the OAU, oont;rary to his obligations under .Article XVIII 

of the Charter. 

7, Staff members may exerois.e the right to vote but shan not engag.e 

in any political .activity which is inconsistent with or might reflect 

upon the independence and impartiality required by their status aEi 

international civil servants, 

8, The immunities and privileges attached to the OAU by virtue 

of Ar~icle XXXI of the Charter are conferred in the interests of the 

Organization. These privileges and immunities do not imply that the 

staff ,members who enjoy them shall not perform theiT private obligations 

' 
or fail to observe laws and poiioe· regulations. In any case where these 

privilege~? and immunities arise, the staff members shall immediately report 

to the Administrative Se~reta.ry -General, with whom alone it rests to 

decide whether they shall be waived. 

9· Members of the Secretariat shall subscribe to the following 

written declaration:-

' 

"I solemnly undertake to exercise ~n all loyalty, discretion and 

conscience the functions entrusted to me as an international 

civil servant of tl;le Organization of African Unity, to disoharge 

these functions and regulate my conduct with the interests of 

the OAU _in view, and not to seek or accept instructions in regard 

to the performance of my duties from any government or other 

authori.ty external to the Organization" • 
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Section ·II 

SALARJE:l .AND. RFLftlllFD ALLOl'IANCE3 
-:·. ...._ 

:!,. The Administrative Secretary-General and the Assistant 

Secretaries General shall be entitled to the foHoWing emolumentE;~. and 

allo1-rances and, if otherwise eligible, shall also receive such other 

addi tionai al;J.owances as are available to staff members generally.:-

(i) The Administrative Secretary General: 

Annual Basic Salary, 

(ii) Furnished official residence, 

Official car, 

. (ii) ,Assistant Secretary General: 

Annual Basic Salary. 

Accommodation Allowance. 

Official car. 

2. S~laries of staff members shall be fixed by the Administrative 

Secretary-Genel.'al in accordance With the :provisions of TABLE- A for the 

Profess:i:onal category; and TABLE - B for the General Service category. 

3. Subject to satisfactory service, salary increments within 

the levels set forth in TABLE - A and TABLE - B shall be awarded 

annually. 

4. The Administrative Secretary-General shall determine the 

Sl:).lary_ rates to be paid to personnel specifically engaged on cont:r:aot 

for various purposes, 

5, The "'dministrative Secretary-'General sha;l.l set wage rates and 

oond:i:tions of work for non-statutory staff at _each office of the OAU 

on the basis of the best prevailing conditions of employment in the 

locaU 'y 'nr'10erned. 
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Step 
; 

J 
I 

Level r 

Pl 
Assistant 
Officer 6,864 

P2 
Second 
Officer 8,401 

P3 
First 
Officer ""! 9,936 

P4 
Senior 
Officei- 12,295 

P5 
Principal 
Officer 14,281 

P6 
Executive 
Secretary 15,783 

- 4 -

.REVISEll (CONSOLIDATED) STATUTORY STAFF 

SaLII.IiY SCALES INCLUDI.li!G 1Ci& GENErt.AL INCREASE 

APPROVED BY THE.COUNCIL OF MINISTERS WITH 

EFFECT FROM 1ST JUNE 1972 

' 
"--~te:pj 

II lr 

• 7' 084 

I 

'· 8,63:.1 

10,189 

12,581 

14,5671 

l 

16,'113 

,§f.e:p 

III 

7,304 

8,863 

10,442 ' 

12,867 

TABLE "A" 

. PROFESSIONAL CATEGORY 

(Por annum in US dollars) 

. . 
st~n StE!p Step· .. j Step 

IV v VI VII 

' 

-
7,524 7,744 7,964 8,184 

9,094 . 9,325 9,556 9,787 

" 

' 
10,695 10,948 11,.201 11,454 

,,, 
13,153' :u ,4f9 13,725 14,011 

).4,853 : 15,139 15,425 l5,71J: 
I 

! 

16,443 16' 773 17,103 

/ 

....... -Step 

VIII 

8,404 

10,.018 

' 

11,707 

14,.297 

---Step 
! 

Step i 
IX X i 

i 

8,624 8,844. 

' : 
10,249 10,4801 

! 
I 

11,960 12,213 

' 8' 14,5 J3 14,.869 
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I Step Step 

:Level I II 

GS- 1 
Junior II 2,542 2,635 

GS- 2 
Junior I 2,985 3,117 

I 
I 

GS- 3 
Senior II. 3,762 3,927 

I 
GS- 4 
Senior I 4,926 5,091 

I 
i 

I 
GS- 5 
Principal 5,757 5,922 
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REVISED CONSOLIDATED STATUTORY STAFF SALARY 
SCALES INCLUDING lO':o GENERAL INCREASE APPROVED 
BY THE COUNCIL OF MINISTERS WITH EFFECT FROM 

_Step 

III 

2;'/DB 

3,249 

4,097 

. 5,.256 

' 
6,687 

1ST JUNE 1972 

TABLE "B" 

GENERAL SERVICE CATEGORY 

(Per annum in US d"l;.ars) 

Step Step Step 

IV v VI 

' 

-

2,19'1 2,!:lH 2,957 

3,381 3,513 3,645 

4,257 4,422 4,587 

5,421 5,586 5.751 

6,252 6,417 6,582 

Step Step 

VII VIII 

3,040. 3,123 

3,777 3 ,909 

4,752 4,917 

5.,916 '6, 081 

6,747 6,912 
I 

I 

' T Step Step : 

IX X ' I 
I 

' I 

3,206 3,289-
I 

" J 

I 

4,041 4,1731 
I 

i' 

5,082 
I 

. 5,2471 

6,246 • 6,,4111 
i 
I 

7 ,on 7,242 
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6, ThEJ Administrati;re Secretary•General shall set the condi ticns 

of compensation for' overtime work to staff members ser:ving at 

established offices in the General Service cat,egory who are required 

to work in excess of the working week established for this purpose, 

7 •· The Administrative 

compelling circumstances, 

Secretary .. General may, in exceptio~al and 

and. if the request of ·the staff member is 

supported by a detailed justification in w.riting, authorize an advance 

of salary, Salary advances shall be liquidated at a constant rate as 

determined at the time the .advance is authorized·, in consecutive pay 

~eriods commencing not latter than the period following that in which. 

the advance is made. 

8,· A staff member who has not been reae1v1ng an allowance, grant 

or other payment to which he is entitled shall not receive retroactively 

such allowances, grant or payment unless he has made written claim within 

twelve months following the, date on which he would have been en~i tled to 

the iaitial payment. 

9·, Related Allowances and Benefits, 

(i) Dependency Benefits: Staff members in both categories, who 

do not receive such allowances already, shall be entitled to 

receive dependency allowanees of US, $200 .. · per annum for a. '··' 

dependent wife or dependent husband and US,$150 per annum for 

each dependent child up to 18 years of age; up to a maximum 

of six children, If both husband and wife are staff members 

only one may claim dependence allowances with'a view to avoid 

duplication of benefits. Claims for dependence benefits 

shall be submitted J.n writing each year and supported by · 

evidence satisfactory to the Administrative Secretary-General, 

(ii) Installation Allowance: A. staff member shall be paid, in respect 

of himself and his ·eligible dependen~s, an installation grant 

;for initial extraordinary living cos.ts incurred following 

arrival at the duty station from his home cou_ntry. The 

installation gTant shall be paid for a period of three ••.,drs 

at rates to be determined by the Administrative Secretary­

General wit~ due regard to local hotel rates, 
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(iii) Tloaining Allowancef· :· The Administrative Secretary-General 

shall establish rulea under which an extra payment will be made 

to. st.aff members in. the General Service category who demonstrate 

a satisfactory showing at training courses a.pprove<t 'by the 

Secretariat. lmprov;ement in this context includes improved 

proficiency in the use of additional working languages of 

the Organization, The training allowance, subject to .satis­

factory showing .at officially approved examinations, shall be 

granted in the form of salary increments by one or two stepS 

within a given post level, 

Section III 

APPOINTMENTS AND PROMOTIONS 

l.L 'The Administrative Secretary....aeneral shall establish an Appointments 

and Promotions Board whose function will be ·t,o .advise him on matters of 

appointment, salary increments, promotion and review of staff in the 

General ~ervice and Professional categories, 

.2. The Administrative Secretary-General .shall appoint staff members with 

the agreement of the Governments of their respective countries.. Upon 

appointment each staff member shall receive a letter of appointment signed 

by the Administrative Secretary..Oeneral or by an official in the name of the 

Secretary-General, The letter of appointment granted to every staff member 

contains expressly or by reference all the terms and conditions of employment. 

3.. A copy of the Staff Regulations shall be transmitted to the staff 

member with the letter 6f appointment.. In accepting appo:Lntment, the 

staff member shall state that he has been made acquainted with and accepts 

the conditions laid down in the btaff Regulations, The appointment of every 

staff member shall take effect from the date on which he sets out to travel 

to assume his functions. 

4. A former staff member who is re-employed shall either be given a 

new appointment or he may be re-installed in accordance with the following 

provisions. In the event of his being given a.new appointment, its terms' 

shall be fully aJ:'Plicable without regard to any former period of service. 
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In the event of his being re-installed, the staff member's services shall 

be considered as having been continuous, and he shall return to the QAU 

any financial benefits be received on account of se~aration. The interval 

' between separation and re-instatement shall be charged to the extent 
' 

possible and necessary, to annual leave, wi tb any further period charged 

to special leave without pay. 

5· Staff members shall ~e responsible on or after appointment for 

supplying the Administrative Secretary-General with whatever information 

may be required for the purpose of determining or altering their statue 

under the Staff Regulations. All facts of arrest, fine, imprisonment . 

other than, a lliinor traffic violation should immediately for any offence • • 

\e reported to the ~cdministra.tive Secretary .. General. A staff member may 

at any time be require_d by the Administrative Secretary-General to supply 

information concerning faots · an.terior to his appointment .. and relevant 

to his suitability or concerning facts relevant to his integrity 

conduct and service as a staff member. 

6, (i) l.Vlembers of the statutory staff of the Secretariat shall .'Be 

Africans recruited from Member States of the Organization of 

African Unity and from African States still under colonial 

rule• 

(ii) The Administrative Secretary-General shall circulate to 

Gov&-nments of I•iember, States lists of exis:ting vacancies at regular 

,in~ervals, .inviting necessary applications. 

(iii) ID all matters of recruitment, due regard shall be paid to 

. cepted practices of international organizations, not more 

"than 10 members of the statutory staff being recruited fl:rom any 
• 

one Member State. 

(iv) The selection of staff members shall be made without dis­

tinction as to sex or religion. So far as practicable, !'!election 

s.hall be on' a competitive basis, SubjGOt ';o the foregoing 

provisions, and without prejudice to the recruitment of fresh 

talent at all levels, the fullest regard shall be had, in 

filling vacancies, to the requisite qualifications and 

experience of pe;rsons already in the Service of the 
Organization, 
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1-· The' Administrative Secretary<-{}eneral shall· establish 

appropriate medical standard~ >fhich ,staff members shall be required . 
to meet before and after app_ointment. from. time to time. 

8, The Administrative Secretary-General,shall prescribe whi.ch 

staff members are. <;!ligible for permanent appointments. The pro­

-bationary period for .granting or confirming a permanent appointment 

shall normally' be one year. In individual cases the Administrative 

Secret,ary"'General may extend the probationary period 'for not more 

than .a further year. Permanent appoiqtment may be. granted to _staff 

members who are holder of a probati?nary appointment and_ who, by 

\ 

their qualifications, performance and conduct, have fully ·demonstrated 

their ·suitability as international civil servants and have shown that 

they meet high standards of efficiency, competence ~nd .integrity. 

Permanent appointment shall be restricted initially to a limited number 

o'f personnel who in the opinion of the Administrative Secretary--Secretary­

are required for the essential continuity of work. 

Fixed ' -

specified in 

term and project appointments, having an expiration date 

the letter -of appointment, 'may be grani,ed for ,a period 

of one year subject to renewal or for the duration of a. specific 

project. .Fixed term and project appointment may be granted to persons 

recruited for _servi·ce prescribed duration, i'ncluding persons temporarily 

seconded by national governments oi institutions for service with the 

Organiz'!,tiori of African Unity •. 

Section IV 

1001UAL, SPJ!CIAL AND HOME LEAVE--

·1.. Staff members shall accrue annual leave whiie ·in full pay 

status at the rate of four weeks of, working· days a year, provided 

that not more than twelve weeks of such leave shall be accumulated:,. 

Any absence from duty not specifically 'covered by other provisions in 

these rules shall be charged to th'e staff member'-s .. accrued· annual leave, 

if any; if he has not accrued annual leave, it shall be considered 

as unauthorised and pay and allowances shall cease for the period of such 

absence, A. staff member may, in exceptional circumstances, .be granted 

'. 
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advance annual leave up to a ma.Ximum o! 3 weeks, provided his service 

is expected to continue for a period beyond, that necessary to accrue the 

leave so advanced, 

2. Special leave may be authorised by the Administrative Secretary--

General in exceptional cases, Special leave, with full or partial pay 

or without pay may be granted for advanced study or research in the 

interest of the Organization of African Unity, in cases of extended 

illness, or for other compelling reasons for such period as the 

Administrative S'ecretary-,Genera.l may prescribe, 

3. Eligible staff members shall be granted home leave once every 

two years. A staff member whose home country is ~he country of his. 

official duty station shall not be eligible for travelling expens·es· 

for home leave, Staff members who are serving outside their home country 

shall be entitled once in every two years of .qualifying service to visit 

their home country at OAU exr,ense. for the purpose of spending in that 

country a substantial period of annual leave. The country of home leave 

shall be the country of the staff member's nationality, unl;ss in 

exceptional and compelling circumstances the . .hdministrative Secretary­

General authorizes as the home country, for the purpose of this rule, 

a country other than the country of .nationality. 

4• The services of an eligible member is expected by the Administrative 

Secretary-General to continue at least one year beyond the date of hie 

return from any proposed home leave on the understanding that in the 

case of the first home·leave his service is also expected to continue 

at 'least one year beyond the second anniversary of his date of appoint­

ment and that in every other case his service is also expected to continue 

at least one year beyond the second. anniversary of the date of departure 

on his.pevious home leave. Home leave may be taken, subject to the 

exigencies of service, at any time during the calendar y<Ja:r in which it 

falls due. In exceptional circumstances, a staff member may be granted 

advanced home leave provided that· not less than eighteen months of 

qualifying service have ~efi>comp~eted or that not less than eighteen 
~~U' ~~CHIVES , 

r.,"<-~ . ~ 
~ '--~~ . ~,.'li 

'L tt~~~?l:~/-9 ·~" 
\. .: .. r> 

~., '. ·': •'' ' '~;'."( ' 
~~:~~ .. ;, . - ': ~ .~ 

:(.•. ·' 'A_~;-'-'i.,<v o .. '\ ' \. ;::0;""': .-.;Ff!i~·~ . .-~~- . .;· 
.,~ ~ "' ·---~d< <~'>'"' 
~""~}IEFf~~c~ <. ~" 

•• ,,. : '! tl}' 1.'\l' 
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months of qualifying service have elapsed since the date of return 

from his last home leave. 

A staff member may be required to take his home leave in ?Onjunction 
' 

with travel 0~ official business, due regard being paid to the interest 

of the staff member and his family, Trave!l of dependents shall be in 

conjunction with the approved home leave of the staff member. Dependent 

children whose parents are staff members each of whom is entitled to home 

leave, may accompany either paren.t provided that the frequency of travel 

does not exceed once in. every two years. 

Section V 

SOCIAL SECURITY 

The Ldministrative Secretary-General shall establish a soheme 

of social security for the staff, including provisions for sick 'leave, 

maternity leave, and reasonable compensation in the eyent of illness, 

accident or death attributable to the performance of official duties on 

behalf of the OAU, 

1. Sick Leave: 

(i) All sick leave. must be approved by or on behalf of the 

Administrative Secretary-General. 

(ii) A staff member holding a fixed-term appointment for less 

than one year shall be granted sick leave credit at the rate 

of two working days per month of contractual service. 

(iii) A staff member holding a probationary appointment or a 

fixed-term apr~intment of one year or longer shall be granted 

sick leave up to two months on full salary and two months on 

half salary in any period of twelve consecutive months, provided 

that the amount of sick leave parmi tted in any three consecutive 

years shall not exceed eight months., four months on full salary 

and four months on half salary. 
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.(iv) A staff member who' holds a 'permanent or reeular 

appointment shall be granted sick leave up.to th~ee months 

on full salary and three months on half salary b any period 

of twel:e cqnsecutivEl mont: .. .;, provided ·that the ar~ount of 

sick leave· permitte~ in any three consecutive yeors,shall not 

exceed twelve months on full salary and six months on halt 

salary. 

(v) Ex:cept with the approval of the .tidmit1istrative Secretary-

General, no staff ·member may be gi'anted sick leave for a peri:oci 

of more than three consecutiv<> no:dcjn~ days lTi thout producing 

a certificate from a duly qualified. neclical :;:1 '-"'"':!. .ionm•, to ba 

designated by th,e J>.dministra0oiYe Seo1·e·cary-General, ·co the 

effect that he is unable ·bo ·pel·fox•m his c'.uti es ·and stating 

the nature of the illness, and the probable durs;~ion of 

.incapacity. Such certificate shell, except .in circuostances 

. beyond the control of the staff ne,bcr,b" proCI.t!oed not later 

than the .end of the foul•th uork:~ng da-y follouing the ini tiel 

absence from duty of th<" staff
1i:lemb;;r. 

2. Maternity Leave: 

a. ·A staff member lTho wi11· have served oontinuous:;Y- for one yea<' 

at the anticipated ·time of confinement: 

(i) Shall be entitled +o absent herself from her dutiell 

until the date of confinement upon prodt;cing aa 

acoeptabl<;> mec.ic<>l cc>rtifioatc> -~::.e,t their confinement 

will probably. take place' within six weeks, 

(ii) Shall be excused from wvrhr.g during the six weeks 

following oonfj •·ement, In any oa<Je, t)J.e s.taff member 

will ·be entitled to a; total of tweJ.xo week's leave. 

(iii) Shall receiYe mate.·ni ty leave on full pr:.y for the entire 

duration of her absence. in accordance >lith the above 

provi.s ions • • 

b, A staff member :<ith less than one ye&r of continuous service 

at the anticipated time of
1
confinement shall be given. her accrued 

annual leave, and on her re<p~est, special leave 1J!.thout pay fo~ 

the balance of her absence in aooordano e With . (i) and tii) of 

par.agraph. (a), 

. ' 
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3, Insurance and Terminal Benefits: 

a. Insurance: The Organization shall establish a comprehensive 

insurance scheme·for members of Secretariat whilst employed by the 

Organization. 

b, Gratuity: The Organization shall pay a gratuity amounting 

to •••• %of the basic annual salary ~o each staff member employed 

or contract or on a fixed-term bf.~iG of not less than one year, 

on the satisfactory completion of his service or contract. 

c. Pension: The Organization shall create a Pension Scheme 

for members of the Secretariat admitted into its permanent service, 

Rules governing this scheme shall be submitted by the Administrative 

Secretary-General to the Council of Ministers for approval. 

Section VI 

TRAVEL EXP ENS l!S 
.. 

(1) Before travel is undertaken, it shall be authorized in writing by 

the Administrative Secretary-General. A staff memeber shall be personally 

responsible for ascertaining that he bas the proper authorization before 

commencing travel. 

(2) Staff members ,travelling on authorized missions or .home leave are 

entitled 'to transmit allowance, i.e. to cover food and lodging, as well as 

for reasonable terminal expenses. The Administrative Secretary-General 

will, from time to time, publish reasonable rates for both purposes, 

(3) 'l'ravel on authorized missions will be on the shortest possible and 

most appropriate routes. For such purposes, the Administrative Secretary­

General shall, .from time to time, publish modes of frequently travelled 

. , routes from Headquarters to other points. 

(4) In some cases where there is need to provide for excess baggage 

privileges, the Administrative Secretary-General shall, from time to time, 

state those specific cases. As a general rule, excess baggage privileges 

will be given onll)t' for the transportation of official property of the 

Organization, 
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(5) The l<dministrative Secr.etary-General and the Assistant Secretaries 

Gene>rai will: travel on first class accommodation, Unless the Administrative 

Secretary-General otherwise designates in writing, all other personnel 

, . will travel by air on economy class, by sea on second-class accommodation, 

and on such appropriate. classes in other means of travel as may be determined 

by by the Administrative Secretary-General, 

(6) When personnel are required to use their private motor vehicles 

for official duties; they will be reimbursed for pre-authorized expenses 

incurred on a reasonable standard to be determined-b;'f' the Administrative 

Secretary-General, 

(7) All other and unforeseable and reasonable expenses· incurred .in 

connection with official· duties will· be reimburseCl. subject to presentation 

of satisfactory receipts and documentary evidence, 

. (8) . 0 
Upon the death of a staff member (r of his dependent, the OAU 

shall pay the expenses of transporting the body from the official duty 

station to his home country, provided this is requested, 

(9) Subject to the above provisions, the Organization of African Unit;y 

shall pay travel expenses of a staff member and. his eligible de>pendents 

from his home country to and from the official duty station on initial 

appointment and on separation from service provided that his appointment 

was for a period ·of one year or longer or he had compl~ted not less than 

one year of continuous service. 

(10) A staff member who :resigns before completing one year of s·ervioe 

or within six months following the .date of his return from home 'leave shall 

not normally be entitled to paYment of return· travel expenses for himself 

or his dependents. The .Administrative Secretary-General, may however·, 

authorize such payment if ·he is satisfied there are compelling reasons 

for so doing. · Bhti tlemsnt ·to return. t:ravel expenses shall cease if travel 

has not co-mmenced within three months after the date of separation. In 

the case of a staff member with a fixed~term appointmen,t of less than a 

year, the OAU shall pay the travel expenses of. the staff member only 

and upon the completion of the project·or mission specified in the letter 
' 

of appointment. 
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Section VII 

STAFF. RELATIONS. 

Staff Council: The Administrative Secretary•General shall 

establsih a Staff Council for the purpose of ensuring continuous contact·· . -
and harmony between the Administrative Secretary-General on the one hand, 

and staff members on the· other, and between staff members; The staff 
I 

Council shall be entrusted. to advise .the Administrative Seoretary-

Gemeral on the administration of the. Staff Rules and'Regulations, and to 

'make proposals to the Administrative Secretary-General fo:r improvements 

in the· situation of staff members, both as. regards thei~ conditions of 

work and their ge-neral welfare. The Administrative Secretary ... Ge!laral 

shall 1)\iblish rules governing the membership and function of the Staff 

Council, 

Section VIII 

GENERAL PROVISIONS 

1. Gender of Terms: In these rules reference to staff members in 

the masculine gender .shall apply also to women, unless clearly in­

appropriate from the context, 

2, ~caption to Staff Rulesi The Admin1strative Secretary-General 

shall publish such addi.tional administrative instructions as he deems 

useful and necessary so long as these instructions are consistent with 
. ' 

the Sta~ff Regulations and other decisions of the Council of Ministers. 

3. Disciplinary Measures: The Administrative Secretary~General may 

impose disciplinary measures on staff-members, if in his opinion, such 

action would be. in the interest of the Organization. Disciplinary 

measures shall rconsist· of warning, written censure, suspension without 

pay, dem?tion or dismissal for violation of the Staff Rules and Regulations, 

misconduct, lack of integrity or competence, 

' 

4. ·separation from Servicea 
' 

a, Staff members may resigh from the Secretariat upon . 
giving the Administrative Secretary•General three month's 
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wr.i tten notice or resignation by staff members having permanent 

appointments and thi:r-ty days 1 written notice of resignation by 

those t."Ving· fixed term or probationary appointments, 'I'he 

Administrative Secretary--General may, however, accept resignations 

o_n shorter notice. .If,, upon resignation· a. staff member has accrued 

a.n annual leave, he shall be paid in lieu thereof a sum of money 

.equivalent to his salary for the period of such accrued leave up 
. ' " 

to a maximum of two months, 

b, 'I'he Administrative Secretary-General may terminate 

the appointment of a staff member giving. his reasons therefore 

and three months 1 written notice .of suoh termi_nation of staff 

members having permanent appointments and thirty days 1 written 

notice of' termination of staff members with fixed-ter~n. or ' 

probationary appointments.. In lieu of these notice periods 

the Administrative Seorct~y-Genera.l may authorize compensa-
' " 

tion calculated on the basis of the salary which the staff 

member would have received, had the date of termination 

!Jean at the end of the notice perioq., If upon termination 

, · a staff memb:er bas accr\led annual leave, he shall be• paid 

in lieu tb.ereot· a. sum of money equivalent to .his salary 

for the period of such accrued leave,. up to a maximum of two 
• 

months. 

5. Financial Responsibility:, Any staff member_ m~y be required to 

·reimburse the OAU either partially or in full for any financial loss 

suffered by the Organization as a result of his negligence or o'f his 

having violated any regulation, rule or administrative instruction. 

6. Staff Member's Beneficiaries: At. the time of appointment eacl! 

s·taff member shall ·nominat'e a. beneficiary or beneficiaries in writing 

11), a form presorib.;.d by the Administrative Secretary-Geheral. In the 

event of the dea.tb. of a staff member, all amounts standin15 to his credit 

will be paid, to his nominated beneficiary or beneficiaries,, 

7, Pro.priotary Rights: An rights, including title, oop;r.~:ieht 

and patent rights, in any work ·performed by a staff member as part 

of his offici'al duties, shall be vested· in the Organization of· 

African Unity, 
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8. Definition of Dependency: ·The .following definition shall govern 

the ·payment o.f dependency allowana·es: 

a. A dependent sJ:louse shall be a spouse whose· eccupational 

earnings, if any, do not exeeed an amount established, by the 

Administrative Seoretary•General ·for this purpose, This amou~:t 

shall normally be the approxiate 'equivalent of the lowest 

entry level of the OAU salarY scale. The .amount estabHshet 

by the Admini•strative' Secretary-General shall be pub~ishe~ to 

the staff by administrative instruction or other appropriate 

means. 

b, A "child" shall be "the uiJ,married child of a s.taff member, 

under the age of 18 years, and· not covered by dependency allowance 

of .his father or moth.er. If the child is totally and permanently 

disabled, the requirements as to age shall be waived, 

-~ 



AFRICAN UNION  UNION AFRICAINE

African Union Common Repository http://archives.au.int

Organs Council of Ministers & Executive Council Collection

1965-03

Organization of African Unity staff rules

and regulations

Organization of African Unity

Organization of African Unity

https://archives.au.int/handle/123456789/7345

Downloaded from African Union Common Repository


